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Introduction

This bibliography lists all the publicly available papers of which we are aware,
that have made original use of the data from the Workplace Industrial
Relations Surveys (WIRS) Series. This series includes the 2004 Workplace
Employment Relations Survey, the 1998 Workplace Employee Relations
Survey, as well as previous Workplace Industrial Relations Surveys of 1980,
1984 and 1990.

The following types of publication are separately listed:

‘Sourcebooks’ reporting the primary analysis carried out by the research
team for the sponsoring bodies

Other books wholly based on data from the WERS series

Book chapters

Working papers

Journal articles

Mimeos

Conference presentations

Reports

Doctoral theses

Dissertations

Note that where the title of a publication is enclosed in *asterisks* this
indicates that the publication is a technical report or methodological paper.

This pdf version of the bibliography is periodically updated. The bibliography
is also available as an online database. This can be used to search for
publications by type, author or title of publication. Users are advised to consult
the WERS research web pages in order to check for the most recent additions
to the database.

Authors are invited to send a copy of any new or forthcoming publications to
us, so that the database is as comprehensive as possible. Details of new work
can be entered via an online form, or emailed to wers2004@niesr.ac.uk

WERS 2004 Information and Advice Service

National Institute of Economic and Social Research

2 Dean Trench Street

Smith Square

London, SW1P 3HE

E-mail: wers2004@niesr.ac.uk
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